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According to Wikipedia, the meaning of 

learning is “the process of acquiring new 

understanding,  

knowledge,  

behaviors, skills,  

values, attitudes and  

preferences.” I think 

it safe to say that 

COVID-19 has  

immersed all of us in 

learning as we have 

had to understand  

a new virus through 

the knowledge of the 

Centers of Disease 

Control and Prevention and other  

experiences, therefore resulting in new  

behaviors and skills that we have had to 

adapt to and, in turn, most definitely  

affecting each of our values, attitudes and 

preferences.  
 
 

What I have found most interesting in my 

observations and reflections throughout 

these uncertain times is that many healthy 

operations worldwide mirror PBIS  

(Positive Behavioral Interventions and  

Supports) to solve the ever-changing new 

challenges that surface. 
 

Contrary to what many may perceive  

initially, PBIS is not a curriculum, but a 

multi-tiered problem-solving framework to 

create the kinds of schools where all  

students achieve improved academic and 

social outcomes by integrating all of the  
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data, systems and practices (see diagram above).  

This process has been happening before our very eyes 

amongst our school district from many dedicated leaders 

who have worked and continue to work tirelessly in the 

reopening of our schools with the desired outcome being 

to have all students and staff in school learning, while  

remaining safe and healthy. To make this happen, data has 

been reviewed continuously in order to make effective  

decisions, create or refine systems that can sustain our 

new normal to support all staff, as well practices needed 

to reach goals that can support all students.  
 

When referencing “ALL” in these circumstances, this 

refers to what is called the Tier 1 universal preventative 

interventions that are put in place with the intention to 

work for 80% or greater of the district’s population.  

Looking at the tiered illustration at right, you can see 

some examples of Tier 1 interventions have been created 

for our district. It is important to emphasize that the  

interventions were not just posted on our school website, 

but came with a vast amount of teaching, discussing and 

modeling. Even for us adults (in case you have not been 

reading your emails), there has been quite a bit of  

reteaching to ensure we all understand the new ways  

we have to play school. Further tiers of interventions and  

supports (Tier 2 and Tier 3) have been put in place for 

those needs that are unable to be met by Tier 1 alone. As 

examples, consider how some have been impacted without 

internet service and may have received a hotspot from our 

technology department during NTI; or how a few families 

may have had no transportation to a feeding site and  

perhaps a Family Resource or Youth Service Center  

coordinator may have delivered a meal. 
 

When considering the problem-solving process that has 

gone into getting us to where we are today with the  

reopening of schools and where we are headed in the  

future, can you imagine where we would be without a 

team of dedicated people staying on top of the ever- 

changing data to make the best possible decisions for the 

academic and social competences outcomes we all desire 

to see? Obviously, things are not perfect right now, nor 

would they be on what used to be considered a normal 

day, but can you imagine the chaos if we had just  

re-entered school with a fixed “business as usual” mindset 

– disregarding the data that surrounds us? Knowing this,  

I believe a valid question we must all consider at this time 

is: “How can we use our learning from this COVID  

experience to impact our everyday typical problem- 

solving methods to better affect the academic and social 

outcomes of our students?” 
 

Unlike many of our students, most of us have never  

experienced what it is like to feel uneasy about our safety, 

confused amongst the different voices and information we 

hear, and anxious about what each day (or maybe minute) 

holds. Now we have. In this uncertainty, we all crave to be 

surrounded by people who are kind and empathetic to 

where we are in the midst of these crazy times, to hear 

messages and expectations that ring with positivity,  

clarity and consistency... a place where we feel safe to 

learn and can thrive because we have just the right dose of 

supports needed to face each challenge before us ... a 

school where these traits are contagious and spread 

amongst us and our students, and where when difficulties 

arise, we only get “Better Together.”

Can the COVID make us better?



Celebrating Our Second ‘First Day of School!’
A Message from the Superintendent 
 

I am SO PROUD 

of you all as a 

team and as  

individuals too! 

The hard work 

you have done is 

extraordinary and 

it showed with 

the schools  

I have visited this 

week. It was  

an emotional  

experience for 

me, ranging from excitement and  

jubilation and especially pride as I saw 

how hard our schools have worked to 

prepare for the return of students on the 

A-B Schedule as our district has  

transitioned to the ‘Orange’ status. Your 

thoughtfulness, intent and planning 

were evident in the preparation for the 

return of our students.  
 

Impressive and always remember ... 

We are BETTER TOGETHER! 

You have demonstrated this over the 

last two months like I’ve never seen  

before! BRAVO! I love you guys and 

gals! 

Heather Newman shared these  

collages of our DCPS elementary 

school principals on the first day of our 

district’s transition to “Orange” status – 

Monday, Sept. 14. “We are a very close 

group of colleagues; we are a TEAM!” 

she said. “COVID-19 has brought many 

challenges and uncertainties, but the  

elementary principals have come  

together and grown together ... as a 

team: Collaborating daily and sharing 

the loads of information (funny,  

inspiring and serious work)!” 

Our middle school team has also 

worked together to prepare for the  

return of A-B Schedule students to the 

classroom, and our high schools are 

doing the same as they look forward to 

a phased returned of their students 

later this month. #BetterTogether!

Matt Robbins



DCPS has partnered with Gateway Urgent Care (GUC) to 

provide our employees with a convenient and voluntary 

COVID-19 testing option.  
 

A representative from GUC will visit each site location 

starting Wednesday, Sept. 16, and again following  

Fall Break. See schedule of locations at right. Testing is 

completely voluntary and will be billed by GUC to the 

employee’s insurance.  
 

On-site testing is available only to those who are not 

showing COVID symptoms; if an employee is  

symptomatic, they should not be in the building!  

Test results will be available in 2 to 5 days. There is no 

quarantine requirement with this procedure. This service 

is designed as a convenient option for our employees. 
 

Between the two rounds at each site, the following option 

is also available to employees: Gateway Urgent Care will 

hold an open clinic that is available only for DCPS  

employees at the GUC offices at 3245 Mt. Moriah Ave. – 

near the Walmart on Kentucky 54. There are designated 

areas, exam rooms and staff for DCPS employees from 

3:30 to 6:30 p.m. Tuesdays and Thursdays each week  

between Sept. 22-Oct. 8, and on Oct. 20 and Oct. 22. 

Symptomatic testing at this site will have a procedure that 

must be followed. The District will continually evaluate 

the need to continue this service. 
 

GUC will offer the following voluntary services on site 

this week and following Fall Break: 

n Flu vaccines (these are expected to be delivered to  
     GUC sometime this week and will be available to our  

     employees when they arrive) 

n DTaP shots 

n COVID testing (asymptomatic only) 
 

Employees will need to take: 

n Identification  

n Insurance Card* 

n Completed Demographic Form – click HERE to  
    download 

* The employee will see two claims through insurance: GUC and 

Diatherix/LabCorp. 

 

Voluntary COVID-19 Testing Schedule 
Wednesday, Sept. 16 

7 a.m. – Whitesville Elementary School 

8 a.m. – East View Elementary School 

9 a.m. – Country Heights Elementary School 

10 a.m. – Highland Elementary School 

11 a.m. – Meadow Lands Elementary School 

Noon – Daviess County Middle School 

1:30 p.m. – Southern Oaks Elementary School 

2:30 p.m. – Burns Middle School 

 

Thursday, Sept. 17 

7 a.m. – Deer Park Elementary School 

8 a.m. – College View Middle School 

9:30 a.m. – Tamarack Elementary School 

10:30 a.m. – Burns Elementary School 

11:30 a.m. – West Louisville Elementary School 

12:30 p.m. – Sorgho Elementary School 

1:30 p.m. – Audubon Elementary School 

 

Friday, Sept. 18 

7 a.m. – Maintenance Department 

8 a.m. – Transportation Department 

10 a.m. – Heritage Park High School 

11 a.m. – Apollo High School 

12:30 p.m. – Daviess County High School 

2 p.m. – Central Office

Voluntary COVID-19 Testing for Staff

Too busy to read last week’s 

newsletter? Want to review an 

article? The Grapevine is 

archived on our district website. 

Visit www.dcps.org and click on 

STAFF in the red menu bar, 

then select Grapevine

http://www.daviesskyschools.org/userfiles/1710/My Files/GV - 2020-2021/DEMOGRAPHIC SHEET GUC.pdf?id=44073
https://www.daviesskyschools.org/District/Links-Forms


In an effort to provide clear communication, we want to 

review the expectations for the work environment in  

relation to staff wellness and symptoms. 
 

n Complete the screening checklist every day.   

n If you are exhibiting symptoms identified on the  
     checklist, please leave the building and contact your  

     administrator immediately to secure a substitute.   

n If the symptoms progress and are identified through  
     medical documentation as COVID, or you are required 

     to quarantine by the Green River District Health  

     Department (GRDHD, then your sick days will  

     retroactively be classified as emergency COVID days. 

n Do not enter the school/workplace with symptoms  
     where you are a threat to expose your co-workers and  

     students. 
 

Quarantining is required of anyone who is within a 6-foot 

distance of a person who tests positive for COVID-19 for 

more than 15 cumulative minutes in a 24-hour period. 

Quarantines are determined by the GRDHD. Once a  

person becomes symptomatic of COVID-19 and tests  

positive OR they test positive and are asymptomatic,  

we assist the GRDHD with tracing all contacts within a 

48-hour time span. If you are identified as a contact,  

you will be quarantined by the GRDHD and unable to  

report to school/work until released. 
 

If you can remain six feet or more apart from others at all 

times, you will not be considered a contact for quarantine. 

Additionally, you also reduce your own personal risk of 

contracting COVID-19.  
 

The school district work locations are social environments 

and thrive on close human contact, but this COVID-19  

situation requires us to behave differently. Staying 6 feet 

apart is the absolute rule, no exceptions. Stay 6 feet apart 

from one another when you are in the building. You 

MUST remain 6 feet apart, whether this is in the morning, 

at lunch, while working together, while in meetings,  

or while collaborating in your team or department.  

Do not enter the building if you are symptomatic. 
 

Refrain from riding in cars together or transporting  

students in Board vehicles. If a situation arises that  

warrants this need, contact your administrator and work 

with district personnel for a healthy solution. District  

personnel will work with Family Resource and Youth 

Service Center coordinators to meet the transportation 

needs of our families. 
 

We can do this, DCPS! Remember — we are  

#BetterTogether ... but adhering to the health department 

rules will set us apart and fulfills our greater purpose.  

 

We all want to return to “normal” school, but we have to 

work together, follow health guidelines, and be  

accountable for our own health if we want to eventually 

reach that goal. For the betterment of our DCPS kids and 

families … DCPS employees ... and the health and well-

being of yourself and your family ... stay 6 feet apart and 

do not enter the building if you are symptomatic. 
 

If you have questions or concerns, please contact your 

building administrator. When additional assistance is  

required, the Human Resources department will be of  

support to the district personnel. 
 

Dr. Amy Shutt 

DCPS Assistant Superintendent for Human Services

Symptoms and the DCPS Workplace

A COVID-19 reporting dashboard is now posted on our 

district website. This page is updated twice weekly with 

information about active COVID-19 numbers for staff and 

students, recoveries and other information. Click HERE 

or go to www.dcps.org and scroll down to the “DCPS 

COVID Reporting Dashboard” header to view the  

spreadsheet, which shows numbers per DCPS school/site 

and district totals. 
 

This information is shared as part of our commitment to 

transparency and keeping you informed. For more  

information, write to contact@dcps.org

https://www.daviesskyschools.org/News/covidreportdashboard#sthash.W7Tp4NUy.dpbs


These weekly fitness reminders are brought to you by the 

DCPS Food Services Department. We care about you! 

Learn more at www.moveitmonday.org 

Welcome to our new Food Services Director
Connie Beth Fillman has been named food 

service director for the Daviess County Public 

Schools district. She will assume her new role 

on Oct. 1, following the retirement of current 

food services director Lisa Sims on Sept. 30. 
 

Connie Beth’s responsibilities will include 

overseeing all aspects of food service at DCPS 

schools, developing menus and providing  

support and training to the district’s food  

services staff.  
 

“My goal is to ensure that every student has  

access to great meals that are nutritious as well 

as delicious,” she said. “I want students to be 

excited and educated about their health and nutrition.” 
 

Connie Beth earned a bachelor’s degree in dietetics from 

the University of Kentucky. She joined the DCPS district 

as a food service assistant at Meadow Lands Elementary 

School in 2014 and has served as food service manager at 

Country Heights Elementary School for the past five 

years.  
 

Connie Beth said she is most excited about the potential 

for making a lifelong impact on the students of Daviess 

County Public Schools. “I would love to provide  

opportunities for students to try new things and learn 

about all the aspects of health and nutrition in a hands-on 

environment,” she said. “I have had great  

success at Country Heights Elementary School 

and at home with my own children, and I 

would love to inspire that curiosity and love for 

healthy food to the entire district. We feed kids 

while they are at school, but if we can start 

healthy habits while they are here with us, it 

would be something they could carry with them 

their whole lives.” 
 

DCPS is currently serving meals to students 

participating in In-Person Instruction (A-B 

Schedule), which includes Hybrid and Digital 

Learning Days, as well as students  

enrolled in the Virtual Academy. This means meals are 

served from the cafeteria as well as through a Curbside 

Meal Program that is operated at all DCPS schools.  

In addition, meals are delivered to strategic locations 

across the community at mobile feeding routes. Learn 

more HERE. 

Connie Beth  

Fillman

Healthy Lifestyle 

Tip of the Week

Out of State 

Travel Advisory 
If you go to a high-risk state, you must quarantine for 

a full 14 calendar days OR produce a negative test 

result after one week of return AND a clearance from 

local health department or your primary physician 

will clear you to return while wearing a SURGICAL 

mask at ALL times for the remainder of the 14 days 

while in district buildings. If you leave Kentucky to 

go to a destination state at a time it is considered 

high risk, you must use your own sick days. If the 

travel destination moves into the high risk category 

while you are there, you will be allowed to use  

federal paid sick leave. 

 

Tracker – https://govstatus.egov.com/kycovid19 

Look for the “Travel Advisory” section about 

halfway down the home page at this website.

https://www.daviesskyschools.org/News/curbsidemealmenu#sthash.49Eik2fb.dpbs


Staff Recognition 

Schedule 2020-2021 
DCPS appreciates all staff members every day ...  

but we look forward to celebrating special recognitions 

throughout the year. Mark your calendar and plan to join 

us in recognizing our colleagues in 2020-2021!  
 

September 

Custodians/Maintenance/Computer Ops (Sept. 7-11, 2020) 

Instructional Assistants (Sept. 21, 2020) 
 

October 

Food Services (Oct. 12-16, 2020) 

Administrators/Leadership Day/Bosses (Oct. 16, 2020) 

Transportation (Oct. 19-23, 2020) 
 

November 

Psychologists/Therapists (Nov. 9-13, 2020) 
 

February 

Guidance Counselors (Feb. 1-5, 2021) 
 

March 

Family Resource (March 1-5, 2021) 

College Career Readiness (March 15-19, 2021) 
 

April 

Media Specialists (April 13, 2021) 

Volunteers (April 18-24, 2021) 

Office Staff/Secretaries (April 19-23, 2021) 
 

May 

Teacher Appreciation Week (May 3-7, 2021) 

School Health/Nurses/Health Assistants (May 12, 2021)

Certified Evaluation 

Appeals Committee
As required by statute and specified in district policy, 

DCPS must establish a Certified Evaluation Appeals 

Committee each year to hear  

appeals in the event that a certified 

employee wishes to challenge their 

summative evaluation. As specified 

in DCPS policy, the committee is 

composed of one Board-appointed 

representative and two  

representatives elected by the  

certified employees of the district. 
 

Seldom is it necessary to convene 

the Appeals Committee, but we 

must have one in place if needed.  

If you are interested in serving on this committee, or if 

you would like to nominate a colleague, please contact 

Dr. Amy Shutt at amy.shutt@daviess.kyschools.us  

no later than 1 p.m. Thursday, Sept. 17. If you nominate 

someone other than yourself, please get their consent to 

serve before nominating.  
 

Once the nominations close, an election will be held to  

select two members and two alternates. All certified staff 

will receive a ballot notification by email with the names 

of all nominees.  
 

Nominations due – 1 p.m. Thursday, Sept. 17 
 

Ballots distributed by email to certified staff – Friday,  

     Sept. 18 
 

Voting via electronic survey – Opens Sunday, Sept. 20;  

     closes at 2 p.m. Thursday, Sept. 24

Dr. Amy Shutt

Is Your School Doing Something 

New, Exciting, Interesting? 

Let Us Know! 
Send photos and information to 

grapevine@dcps.org



Need to Talk? 
Our EAP is here for you 

The Daviess County Public Schools district has partnered 

with Owensboro Health to provide a new employee  

assistance program for our staff. Owensboro Health EAP 

is conveniently located at the HealthPark, 1006 Ford Ave., 

with other locations in Madisonville and Greenville.  

Call the HealthPark EAP at 270-688-1547 to schedule an 

appointment for counseling in the areas of anxiety, 

chronic illness and pain, depression, drug and alcohol 

problems, marital problems, parenting concerns, stress or 

post-traumatic stress disorder. Individual, family and 

group sessions are available, and teletherapy is also  

offered. This benefit is available to contracted employees 

and their immediate household family members and  

includes up to six visits at no cost to the employee.  
 

If you or a family member are currently seeing a provider 

with Counseling Associates, you have options.  You may 

opt to transition to a new provider with Owensboro 

Health. However, Counseling Associates accepts Anthem 

insurance, and employees may choose to continue  

services with their current provider and bill insurance.

By Steve Burton 

Computer Operations Manager 
 

Over my many years with the  

district, I’ve been amazed by the 

number of people who use their 

computer’s different trashcans for 

long-term storage of messages, 

documents and files. Whether it’s 

an email trashcan, the Windows or 

Mac trashcan, or Google Drive’s 

trashcan, some people use those 

features to unclutter their  

computer workspaces. I’ve 

stopped trying to understand 

why; we all have our ways  

of working. However, an  

important change is coming  

to Google Drive that  

“Trashcan Storage” users  

need to know.  
 

Starting Oct. 13, 2020,  

Google Drive is making a 

change so that its trash  

behaves more consistently 

with the rest of our  

G Suite services with regards to automatic deletion. This 

means that any file that is put into Google Drive’s ‘My 

Drive’ trash will be automatically deleted after 30 days. 
 

Please note that starting Oct. 13, any files already in a 

user’s trash will remain there for 30 days. After the  

30-day-period, files that have been in the trash for longer 

than 30 days will begin to be automatically deleted. 

Any file that has been in the trash for longer than 30 days 

after Oct. 13 will be automatically deleted. We will be 

showing in-app messaging in Drive starting Sept. 15, and 

in the Editors products (such as Google Docs and Google 

Forms) starting Sept. 29. 
 

A few things to note: 

n Files in shared drives trash are already automatically  
     deleted after 30 days. 

n These changes affect items that are trashed from any  
     device and any platform. 

n Files deleted from Drive File Stream will be purged  
     from the system trash after 30 days. There is no impact 

     on Backup and Sync behavior. 
 

So if you hate “taking out the trash,” Google is going to 

start doing it for you. You just need to be sure you throw 

away only what you truly want to get rid of.

Taking Out the Trash

Steve Burton

Let us help you make your 

fundraiser a success!  

Send news about special 

events and fundraisers  

sponsored by your school,  

club or organization to 

grapevine@dcps.org 

Information may also be posted on our district website on 

the Digital Backpack page; click HERE to view.

Having a Fundraiser?

https://www.daviesskyschools.org/Content2/backpack


Maintenance and Construction Update
This monthly report is provided by 

David Shutt, DCPS director of 

facilities and plant operations.  

His staff remains committed to 

ensuring safe, comfortable and 

attractive environments for  

teaching and learning. 
 

AHS/DCHS Athletic Field  

Construction 

Danco is currently working 

through remaining punch list 

items at both locations to close out 

these projects. These items are due to be completed by the 

end of September. 
 

Apollo High School Phase III Renovations 

Progress during the last 30 days includes completion of 

the sanitary sewer relocation, and work on the Agriculture  

and Engineering wing exterior and interior foundations. 

Under slab plumbing work continues for the addition. The 

new exit for the parent pickup/drop-off drive has arrived 

and has been paved. The next 30 days will see completion 

of the Ag and Engineering wing foundations, and CMU 

installation to the finished floor level. 

The greenhouse punch list walk down has been completed 

with two minor items to correct. The greenhouse is  now 

functional and ready for use. 

Photographs showing progress of the AHS renovation site 

from different perspectives are featured at right.  
 

New Middle School 

Danco is working to secure building permits to officially 

start construction of the new Daviess County Middle 

School building. Envision continues to do final grade 

work on the remainder of the property. 
 

LED Lighting 

Deer Park Elementary School has been completed. East 

View Elementary School is currently in progress and 30% 

complete. 
 

AES/TES Exterior Insulation and Finish Systems 

Repair and painting has been completed at Tamarack  

Elementary School. Painting is also complete at Audubon 

Elementary School, and installation of the new gutters is 

scheduled to be complete next week.

David Shutt

Photo credit: Adam Paris, AP Imagery

Connect with DCPS
Follow the Daviess County Public Schools  

district and your school on social media to stay 

connected with great things our 

students and staff are doing! 



Credit Union Corner

Credit Union Corner 

Continues on Next Page

Take Control of How Your Debit  

and Credit Cards are Used! 

Lost your debit or credit card? Turn your card off  

instantly! Interested in receiving a “low balance” alert for 

your account? Set a low balance pop-up notification alert! 

We now offer the ability for you to control your cards,  

set control limits, spend limits, alerts and more with our 

new Card Controls functionality available in our current 

mobile app! Visit www.dctfcu.com/cardcontrols for 

more detailed information on how to access and use our 

new service! 

REMOTE SERVICES AVAILABLE! Online Account 

Opening, Loan Applications, Remote Signatures for 

Account Changes, Remote Check Deposit and more!  

Over the past few months with our lobby closed, we have 

been thrilled with your increased use of our remote  

services! We have opened many accounts, made account 

changes, completed numerous loans, and processed re-

mote checks remotely. As things remain uncertain with 

COVID-related regulations, we want to ensure you that 

these services and the convenience they bring remain 

readily available to you. We remain experienced and  

efficient at offering remote services to our members and 

we encourage you all to make use of these capabilities. 

With the use of our electronic signatures, we are equipped 

to open accounts, make account changes, and complete 

basic loans through email and by phone. Our remote  

capture deposit makes it very easy to deposit checks from 

your mobile app as well. These remote services are  

available to you 24/7 through our website, online and  

mobile banking platforms.  

Also, if you find yourself unable to complete a change or 

fill out a form due to distance, you can now complete 

those changes from your computer or phone by accessing 

them from our website on the main page under “Account 

Forms” near the “Rates” area. Example changes include, 

but are not limited to: credit and debit card applications, 

account change forms, address changes, payroll deposits, 

loan documents and more.  

Visit www.dctfcu.com to learn more. 

Welcome Back! 

Welcome back to the 2020-2021 school year! In a time of 

such uncertainty, mounting pressure and stressful career 

firsts, our thoughts are with you all as you navigate this 

crazy start to the school year. Best Wishes from your 

Credit Union! WE APPRECIATE YOU. 

 

Become an Owner of the Credit Union 

We are a full-service credit union that offers a variety of 

products and services to our members that will ensure a 

quick, easy and convenient banking experience. With our 

membership eligibility expanding, feel free to call our 

friendly staff at 270-684-8954 or stop by our branch at 

1900 Southeastern Parkway for more information on how 

easy it is to become a member! 

Let us Show you the Difference!



Don’t miss out on a great rate with great rewards  

Take a break from high interest credit cards and transfer 

your balances to your DCTFCU Visa. DCTFCU offers 

our members a fixed, low-rate Platinum Visa that can be 

used for transferring all of your debt or for everyday pur-

chases! Enjoy a fixed rate as low as 7.9 percent annual 

percentage rate that also offers the chance to accumulate 

bonus point rewards on all purchases! There’s no annual 

fee, plus enjoy these additional benefits: 

n No cash advance or balance transfer fees 

n No over limit fees 

n 25-day grace period on purchases 

n Free travel accident insurance with VISA purchase  
    of common carrier tickets including a lost luggage  

    reimbursement and an auto rental collision damage  

    waiver 

Stop by the Credit Union to fill out an application and  

receive your Visa credit card!! 

Direct Deposit and Payroll Deduction  

save you time and money! 

Now is the perfect time to save! 

Sign up for DCPS Direct Deposit 

and Payroll Deduction today!  

Open as many special savings  

accounts as you need and name 

them yourself! Have your pay  

automatically deposited and  

distributed each pay period. You’ll save time and money! 

Call DCTFCU for details!

Switch to DCTFCU Checking —  

Open your account TODAY! 

Now is the time to take advantage of DCTFCU’s  

convenient checking account. If you’ve been paying high 

rates and fees at another financial institution, switch to a 

DCTFCU checking account today! 

n No Minimum Balance   n No Monthly Service Fee 

n No Per-Check Fee         n ATM Access Nationwide 

n Online Banking        n Mobile Banking 

n Bill Pay        n First Box of Checks Free 

n Direct Deposit Available n MasterCard Debit Cards  

n Duplicate Checks        n Courtesy Protection 

Please Update Your Contact Information! 

If you have changed locations, PLEASE contact us at the 

credit union so we can update your contact information.  

It is important that your email address and school location 

be correct so that your account statements go to the right 

place! Log on to www.dctfcu.com and change your  

address through our secure “Online Banking,” use our 

message center in the Mobile App, or come to our drive-

through window to make any changes to your account!  

If you have any further questions or concerns, please  

contact a credit union representative at 270-684-8954. 

Continued from Previous Page

Don’t forget the Courier! 

It’s the ultimate in “social distancing.” Send 

your deposit through DCPS Courier! The 

Courier drops off and picks up mail at the 

Credit Union on Monday, Wednesday and  Friday. Be sure 

to include your account number with any information you 

send. Contact DCTFCU at 270-684-8954 or log on to 

your online account after 4 p.m. to verify receipt of your 

deposit or loan payment. 

Daviess County Teachers 

Federal Credit Union 
1900 Southeastern Parkway      270-684-8954      

www.dctfcu.com 

Drive-Through Hours 

Monday-Friday — 8:30 a.m. to 5 p.m.

Join the Christmas Club! 

Don’t let Christmas sneak up on you! It’s not too late to 

sign up for a DCTFCU Christmas Club. Set aside money 

from each paycheck using payroll deduction and watch 

your Christmas savings grow! A DCTFCU Christmas 

Club is an easy way to save money for all your Christmas 

expenses. Christmas Club withdrawals are available to 

you from Oct. 1 to Jan. 1 each year. For more information 

or to sign up for a DCTFCU Christmas Club account, 

please contact a credit union representative at  

270-684-8954 or come to the drive-through today!

got news? 
We Want It! 

Send Information and Photos to 

grapevine@dcps.org


